
 

Breaking Barriers Employment Checklist 
Inspired by Bryan Dooley’s Journey Toward Inclusion and Independence 

1. Preparing for Employment 
• ☐ Connect early with Vocational Rehabilitation (VR) to plan for college or career 

training. 
• ☐ Advocate for flexibility in your VR plan — interests and goals can evolve over time. 
• ☐ Request assistive technology evaluations to ensure you have the right tools (e.g., 

professional reading software, adaptive devices). 
• ☐ Build a LinkedIn profile and keep it updated with skills, volunteer work, and writing 

samples. 
• ☐ Create a small portfolio showcasing your accomplishments (articles, advocacy work, 

or leadership roles). 

2. Building Experience 
• ☐ Seek volunteer or internship opportunities that align with your interests — but clarify 

expectations and explore paths toward paid roles. 
• ☐ Track your unpaid work (e.g., writing, public speaking, committee participation) to 

include as experience on résumés. 
• ☐ Network through organizations such as Solutions for Independence, Solutions for 

Independence, or the NC Council on Developmental Disabilities (NCCDD). 
• ☐ Participate in advocacy training programs like Partners in Policymaking (PIP) or NC 

Youth Leadership Forum (NCYLF). 

3. Managing Support Systems 
• ☐ Secure reliable direct care workers (DCWs) who are trained, paid fairly, and 

comfortable with technology, travel, and communication support. 
• ☐ Advocate for sustainable DCW wages — currently around $18/hour, up from $12 — to 

ensure workforce stability. 
• ☐ Keep a backup plan for transportation (e.g., accessible van, paratransit application, 

or reliable drivers). 
• ☐ Track and report any challenges with transportation or DCW availability that impact 

employment. 

4. Navigating Benefits and Finances 
• ☐ Learn about the 'benefits cliff' — how earning more income may affect essential 

supports like Medicaid or SSI. 
• ☐ Connect with a Work Incentive Planning and Assistance (WIPA) counselor for 

personalized benefits advice. 



 

• ☐ Explore programs like the Health Coverage for Workers with Disabilities (HCWD) Act 
for continued health coverage while working. 

• ☐ Keep organized records of pay stubs, correspondence, and benefits statements. 

5. Advocacy and Attitudes 
• ☐ Challenge stereotypes about disability and employment through storytelling and 

visibility. 
• ☐ When speaking or presenting, request honoraria — your lived expertise has value. 
• ☐ Share your experiences with policymakers to help shape inclusive policies and 

programs. 
• ☐ Support direct care workforce investments and inclusive employment initiatives at 

the state level. 
• ☐ Remember: advocacy can turn personal experience into systemic progress. 

6. Thriving in Your Career 
• ☐ Continue professional development through training, writing, or public speaking. 
• ☐ Seek leadership opportunities (e.g., joining boards, advisory committees, or 

advocacy councils). 
• ☐ Celebrate progress — both personal milestones and policy victories. 
• ☐ Share your story to inspire others and help change perceptions of disability and 

employment. 
• ☐ Stay connected to your community — inclusion thrives through collaboration. 

"Every barrier I’ve faced has shaped who I am — and why I advocate. Work is more than a 
paycheck. It’s about purpose, dignity, and the power to belong." — Bryan Dooley 
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